EMU-Livonia grand opening set for Nov. 16
Most people are very curious when
someone new moves into the neighbor
hood, but often don't have the opportu
nity to ask questions.
The community of Livonia will have
its opportunity to meet a new neighbor
Nov. 16 when Eastern Michigan Uni
versity-Livonia at the Cambridge Cen
ter hosts its grand opening.
University officials, including the
Board of Regents and President William
E. Shelton, will officially open EMU
Livonia, located at Six Mile and 1-275.
EMU-Livonia offers graduate degree
programs in educational leadership, sec
ondary education, construction and pub
lic administration.
Non-credit training through Eastern
Michigan University's nationally known
Centers for Corporate Training are also
available.
"One of the ways we will try to imple
ment University goals is by helping indi-
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By Kate Linblade
Leaming to resolve inci
dents before they become
larger problems in the work
place is the focus of the first
Michigan Conference on Dis
pute Resolution Friday, Nov.
12 at the Eagle Crest Confer
ence Center in Ypsilanti.
"It will deal with how to
handle the kinds of disputes
that can escalate into a formal
grievance and lowers produc
tivity," said conference coor
dinator Will Hathaway.
"Larger events that can be
come extreme often start with
smaller issues that can be re
solved if they are handled
properly."
Michigan Attorney Gen
eral Jennifer Granholm and
Michigan Supreme Court Jus
tice Maura Corrigan will be a
part of the distinguished panel
presenting cost-effective and
efficient ways to manage con
flict. This one day program,
presented by EMU and the
Dispute Resolution Center of
Washtenaw County, is for at
torneys, business leaders and
other professionals. The con
ference offers an opportunity
to explore the emerging field
of alternative dispute resolu
tion, its methods and benefits.
SEE RESOLVE, PAGE 4

The Nov. 16 Board of
Regents meeting has been
moved to EMU-Livonia.
viduals and organizations grow in new
directions through learning," said Don
Loppnow, associate vice president for
extended programs.
"EMU-Livonia enables us to do a
better job of meeting the needs of stu
dents in the Detroit area in credit degree
programs and training opportunities,"
said Dr. Carolyn Dahl, dean of continu
ing education at EMU. "We have had
very positive interest from area corpora
tions in using the site for their programs
and attendance in our programs."
The grand opening will include a va
riety of demonstrations. There will be
software demonstrations related to tex
tiles and geographic information sys
tems. There also will be demonstrations

related to compressed video and the dis
tance learning capabilities of the EMU
Livonia facility.
"We'll be demonstrating some of the
more exciting things we do in occupa
tional health and safety such as working
with a breathing apparatus," said Walter
DiMantova, director of EMU's Centers
for Corporate Training. "We'll also be
doing some interesting and inspiring ac
tivities from our Center for Creativity
and Innovation."
Dahl said that EMU-Livonia already
has exceeded some expectations.
"There have been some opportunities
that have presented themselves that we
didn'tcount on,"Dahl said. "We've have
had a very favorable response and a lot of
interest has been generated. I think that
synergy will continue."
For more information about the grand
opening or EMU-Livonia, call
734.542.4EMU.

Halle-ween fun

HAUNTING HALLE: Preschoolers from EMU's Children's Institute got a jump on Halloween
by trick or treating around campus Thursday, Oct. 28. The costumed children conducted
their campus constitutional through the Halle Library, the Porter Building, Pierce Hall
and Welch Hall. Staff member Rita Pate gives out candy to the children.

Textile institute makes debut

Most people know that
Michigan produces more au
tomobiles than any other state.
What may not be common
knowledge is that Michigan is
the second largest producer of
furniture in the U.S. and 7th in
apparel production.
Eastern Michigan Uni
versity's new Textiles Re
search & Training Institute
will kick off a campaign to
introduce itself to Michigan
businesses specializing in the
automobile, furniture and ap
parel industries.

The Institute, which pre
pares students and industry
employees to meet the needs
of these firms, will host a re
ception, Monday, Nov. 8, 4 7:30 p.m., at the EMU Con
vocation Center, to introduce
the curriculum and training
program.
George Moon, owner of
George Moon Design, and a
writer for Automotive &
Transportation Interiors
magazine, will be the keynote
speaker. Following his talk,
there will be a discussion on

industry needs and a demon
stration of the new Gerber
Technology software for pat
tern design and development.
"Our goal is to let busi
nesses know that we can help,"
said Julie Becker, institute
director. "We can tailor our
program to meet industry
needs. There's a demand for
students and trained employ
ees in these industries."
Classes are taught at EMU's
main campus and in Livonia.
For information, call
487.6419.
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Smart retiring after 33 years at EMU
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In the art department
Fiber and Native American art will be the
topics of two lectures at EMU .
JoAnn Bachelder, recipient of the Michigan
League of Handweavers Individual Exhibit
Award, will give a lecture entitled "Crossing the
Line," Nov. 5, 1 p.m., 207 Sherzer Hall.
Dr. David Penney, chief curator of Native
American art at the Detroit Institute of Arts will
talk about Native American artists Nov. 8, 7:30
p.m., Ford Hall. Both events are free. Call 4871268.

EMU employees get
preferred status

Faculty and staff are reminded that preferred
customer cards are available for the Henry Ford
Museum and Greenfield Village. The card pro
vides a 15 percent discount off the regular admis
sion price to Henry Ford Museum, Greenfield
Village, Automotive Hall of Fame, Henry Ford
Estate - Fair Lane, Detroit Zoo and/or the new
IMAX Theatre. The cards are available at the
Benefits Office, 207 Bowen Field House.

Thanksgiving luncheons set
Tickets go on sale Tuesday, Nov. 2 and
Wednesday, Nov. 3 for the annual Thanksgiving
luncheon. Tickets are $9 for faculty and staff and
$8 for students. The meal includes roast turkey
with all of the trimmings. The luncheons are
scheduled for Tuesday, Nov. 9 and Wednesday,
Nov. 10. Only cash, check or University requisi
tion will be accepted. Seatings are limited for
each buffet. Times for the buffet are 11 :30 a.m.,
noon, 12:30 p.m., 1 p.m. and 1 :30 p.m. Call 4874108.
Canned food and monetary donations will be
taken at the door to benefit Food Gatherers.
Ifyou have an item that you want the campus
to know about, please send it to Ward Mullens, 18
Welch Hall or call 487-4400.

By Kate Linblade
It wasn't the location, a job or even the school
that brought Bill Smart to Eastern Michigan University.
It was the woman he fell in love with and now
calls his wife.
"I had no plans of really coming to Eastern. I
thought I'd go to Wayne State or maybe Michigan
State; but I met a woman, who is now my wife, and
I followed her here," said Smart.
A year after he completed his bachelor's degree
in 1965, Smart came back to EMU for a job oppor
tunity. Thirty three years later he is preparing to
retire.
Smart began as a unit manager in food service
for the newly built Phelps-Sellers and Walton
Putnam dorms. Smart went on to become food
service manager and then made a move to the
SMART MOVES: William Smart, director of the
personnel office, where he was appointed employee
physical plant, has seen many changes in his 33
relations manager for the university.
on campus. He will retire in January.
years
"I was fortunate to have these new opportunities,
that's what kept me here. I was able to move up The alternative construction techniques were used
progressively and hold managerial or administra during the development of the Convocation Cente
tive roles. Because of this, I was able to stay at one and are being used on the new Health and Human
place, in one home and raise a family here," said Services building.
Smar1 isn't sure if he will miss his job at EMU.
Smart.
"A job is a pretty fulfilling part of your life. I
Eventually Smart landed at the physical plant,
intend to quit living after I retire. Six months
don't
his office for the past 22 years. He sta1ted as the
the road I may find something else and not
down
associate director of the physical plant, but was
a whole lot or I may miss all of it," said
it
miss
promoted to director of the facility just five months
Smart. Though Sma1t will leave his position as
later.
Smart has witnessed many changes at the uni director of the physical plant in January, he will
continue working part time on projects with Patrick
versity.
"About half of the campus area has been added Doyle, vice president of business and finance.
Just as the campus has changed over the last 33
or completely remodeled in the last 20 years," said
Smart. "For about the first 15 years I was here the years, so has Smart. "I see things with less imme
emphasis was on utility cost management, not so diacy and more clearly now. I also value interper
much the building," he said. Under Smart's direc sonal relationships more now than I did before,"
tion, the physical plant received the governor's first said Smart. He also expanded his education and
Energy Management Award in 1980 for the most completed a master's degree at EMU in 1972.
With an interest in teaching, Smart has consid
successful Total Energy Management Program at
substitute teaching in his spare time but has
ered
any state institution.
task to work at first. "I believe that I'm an
another
"My biggest accomplishment is being able to do
world-class golfer and I need some
underdeveloped
what was in the best interest of the university first,"
said Smart.
that,"
prove
to
time
said Smart. He said he believes the blending of sub
just seems logical with the
now
right
"Retiring
contractors with the private sector has been a posi
on campus and Presi
building
the
of
down
winding
tive addition. "The use of alternative construction
techniques, introduced by Regent (Robert) dent Shelton leaving. It gives me a chance to visit
DeMattia, has been completely innovative in how my kids, who live in other states," said Smart. "The
the new buildings are being constructed," said Smart. community and the university has been good to us."
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The first student newspaper on campus was not created by students,
but by the alumni association. In 1881 at one of the first meetings of the
alumni association. The report from that meeting contains this sentence,
"At the business meeting of the alumni, speeches were made and it was
decided to publish the Normal News."
The editorial page in the first issue indicated that the new monthly
was to be published by the students and listed three functions of the
News. The first was to serve as a medium for the students. The second
was to serve as a means of communication between the schools and
those absent. And finally, as an organ of the alumni, conveying items of
interest to "old friends and classmates."
The publication went through several other name changes until it
became the Eastern Echo in 1954.

WEEK #J

S21,000

WEEK #3: S17,477.96
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WEEK #4: $10,146
(Total: $76,247 raised)

Our goal:
$105,000

A letter from Provost Collins
To the University Community,
Creating an environment that maximizes intellectual growth is an expectation that
is delivered at Eastern Michigan University. The challenge is creating new ideas for
delivery and one of many includes a distinguished chair. Distinguished chairs are
established to bring scholars of national prominence to the University to enrich
academics as well as the community.
A highly prestigious academic distinction, a distinguished chair attracts the type of
academic talent capable of creating and attracting new resources, generating knowledge
to bui�d collaboration between faculty members and students.
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Distinguished chairs are established through donations and gifts to the University.
The Porter, McAndless, and Cooper Chairs were created through such contributions.
An endowed chair is fully funded and has reached $1 million, but chairs may be
activated even before full funding is reached.

An under funded chair would be

Ron Collins

considered an endowment which is less than $1 million.
The EMU policy allows for spending of up to 5% of the market value of an endowment account. The income that
is generated during a given year on an endowment can be used as an honorarium to distinguished scholars appointed
to the chair.
Chairs are in residence in the college that is best suited to their expertise. They participate in a number of activities,
including but not limited to teaching, presentations, research, and collaboration in the community.
We are pleased to announce the most recent addition to our distinguished chairs at EMU. The John W. Porter
Distinguished Chair in Urban Education, which is the first distinguished chair in the College of Education.
In celebrating our most recent distinguished chair, the Porter Chair was implemented to create a space for
intellectual leadership in the University's efforts to address issues facing the nation's urban schools, including an
emphasis on community/school partnerships.
We are pleased with the most recent addition to the distinguished chairs at Eastern Michigan University and will
continue to look at ways of increasing the number of distinguished chairs, which will add quality in leadership,
academics, research and collaboration within the community. The quality of relationships that we build will lead to
new developments in the field, benefiting all involved.

Ronald W. Collins
Provost and vice president for academic affairs
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Dr. James P.
Comer, first holder
of the Porter
Distinguished
Chair in
Urban Education
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A special section of
FOCUS EMU
Nov. 2, 1999

SHEAR EXCITEMENT: Dr. John Porter cuts the ribbon at the opening of the John W. Porter
Building, home of EMU's College of Education. The John W. Porter Distinguished Chair in
Urban Education is also named for Porter.

Darrell H. Cooper
Endowed Chair in
Leadership

AN NOU NCING ...
College of Education

John W. Porter Disti ngu ished Chair
i n Urban Education
Funded by the C.S. Mott Foundation,
the MacGregor Foundation and donors

Leadership in the Field
Dr. John W. Porter has devoted
over forty years to improving state
and national school systems. In 1 960,
Porter was appointed Director of the
Guaranteed Student Loan Program for
college students, a program he de
signed following on-site visits to simi
lar programs in New York and Massa
chusetts. Once the Guaranteed Stu
dent Loan Program was operational,
he led in the establishment of the
Michigan State Scholarship and Tu
ition Grant Programs, which began in
1 964. Today the scholarship and tu
ition grant programs award approxi
mately $89.3 million annually to de
serving college students.
In 1 964, Dr. Porter was appointed
director of the Division of Special
Services in the Michigan Department
of Education, and from 1 966 to 1969
he served as the associate superinten
dent of the Bureau of Higher Educa
tion in the Michigan Depa1tment of
Education.
Dr. Porter was unanimously elected
State Superintendent ofPublic Im,truc
tion by the Michigan State Board of

John W. Porter

Education in October 1 969. At the torevitalize the University. His plan
age of 38, he was the youngest chief and much work-produced unbeliev
state school officer in the nation and able success, including the establish
the first African American state school ment of the first doctoral level pro
superintendent in the United States. gram.
In January 1 989, Dr. Porter joined
Dr. Porter also served as the acting
president of the Chief State School the National Board for Professional
Officers.
Teaching Standards as vice president
During Dr. Porter's IO-year term and, at that time also became the Chief
as head of Michigan's Department of Executive Officer of the Urban Edu
Education, he assisted in implementa cation Alliance, Inc. In addition, he
tion of numerous educational pro made a commitment to assist in rais
grams and was recognized for his out ing $ I million to endow a distinguished
standing contributions to higher edu chair in urban education at Eastern
cation. His numerous accomplish Michigan University.
ments include the Michigan Educa
In May 1 989, Dr. Porter agreed to
tional Assessment Program (MEA P), serve as the general superintendent
the Six Step Accountability Model, for the Detroit Public Schools. His
and the concept of the Educational term began on July I , 1 989, and ended
Health Check Up. He is recognized as July l , 1 99 1 . Upon assuming the
a leading supporter of vocational re superintendency of Detroit, the dis
habilitation and disability determina trict had a $ 1 60 million deficit and a
tion and has served as a national $50 million unbalanced budget. At
spokesperson for retraining school the end of the two years, the district
staffs.
had a $35 million surplus and a bal
In I 979, Porter became Eastern anced budget. In addition, a Quality
Michigan University's seventeenth Education Plan had been adopted.
president. He introduced the "Decade
SEE PORTER, PAGE 4
ofAdvancement," which was designed

The first recipient of the John W. Porter Distinguished Chair in Urban Education

·Dr. James P. Comer
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Dr. James P. Comer has been a
leader in education improvement
throughout his distinguished career.
Dr. Comer' s commitment to edu
cation reform and professional suc
cesses set a high standard for hold
ers of the Porter Chair. Dr. Comer' s
work in education reform has helped
children nationwide and interna
tionally.
Dr. Comer is the Maurice Faulk
Professor ofChild Psychiatry at the
Yale U n i vers i ty S c h ool o f
Medicine' s Child Study Center. He
implemented the Yale Child Study
Center for School Development
Program to combine the efforts of
parents, educators, and the com
munity toward helping students
achieve greater success in the class
room. Today, the Yale Program is
being implemented in 700 schools
across the country. Eastern Michi
gan University, the Detroit Public

Schools, Detroit Federation of Teach The guiding principles of the Program
ers, Organization of School Adminis are consensus, collaboration, and no
trators and Supervisors, City-Wide fault problem solving. It takes a holis
School Community Organization, The tic approach to education, working on
Skillman Foundation and Yale Child six developmental pathways. Cogni
Study Center School Development tive intellectual, physical, speech and
Program are working together on the language, psychological, ethical, and
Detroit Comer School and Families social interaction issues are addressed
Initiative. This initiative implements to improve child education.
Goals
the Yale School Development Pro
gram in the Detroit Public School
Dr. Comer plans to present his ideas
System. Currently, 1 8 Detroit schools on school reform as holder of the
Poiter Chair. He will make himself
participate in the program.
The Comer School Development available as a resource and consultant
Program recognizes that schools offer to the Detroit Public School system.
a sustained and meaningful relation Many other activities are also planned
ship to children. The program focuses for Dr. Comer, including conference
on child development, and its goal is presentations, public forums, and ac
to create an environment in which tivities with undergraduate and gradu
students become active seekers of ate students interested in urban educa
knowledge. Parents and school staff tion. His expertise in education re
gain and apply knowledge of systems, form will be an asset to the College of
child development, and individual Education, the University, and the
behavior to every aspect of school. community.

James P. Comer

INSTITUTED ...
College of Arts and Sciences

M. Thelma McAndless
Disti ngu ished Professor Chai r
Funded by M. Thelma McAndless and donors

A Collaboration to Improve the Humanities
M. Thelma McAndless wanted to create an endowment in her name to benefit the College of Arts and Sciences. She had
a long-standing relationship with Eastern Michigan University. McAndless, a 1925 alumna and a professor of English
language and literature for 42 years, bestowed an endowment to Eastern Michigan University to bring distinguished scholars
in the humanities to the University. Today, the M. Thelma McAndless Distinguished Professor Chair continues to grow.
Annually the College of Arts and Sciences sponsors the Beaux Arts Ball, a gala evening including entertainment and a silent
auction to benefit the McAndless endowment. The event enhances the endowment and ensures that the University will
continue to attract noted scholars in the humanities as M. Thelma McAndless intended.

Thelma McAndless

McAndless chair holder
The current holder of the McAndless Chair, Susan Tattershall, is working with the
department of music. Ms. Tattershall has studied music, Eastern religions, ethnomusicology,
organ building, foreign languages, Latin American history and culture, and folklore. Ms.
Tattershall gave several lectures at the Third Annual Improvisation Symposium, which took
place September 16-18. Her lectures focused on the roles of music and poetry in Mexican

and third world culture. She also is leading an organ-building class at the University this semester.
Ms. Tattershall' s appointment to the McAndless Chair provides students with an opportunity to interact with a scholar whose
studies have taken her all over the world. Her expertise in music and cultural studies bring experiences and knowledge to the
University that is entirely unique and beneficial to the University community.
Previous McAndless chair holders
Previous chair holders include noted poets, writers, artists, and actors. They include Maxine Hong Kingston (English, 1986);
Richard Hunt (art, 1988); Peter Stevens (foreign language, 1988); Nancy Ford (communication and theatre arts 1990); Kenneth
Burke (English, 1990); Sondra Freckleton (att, 1991 ); Nicholas Pennell (communication and theatre arts, 1993); Zhenkai Zao
(Bei Dao) [English, 1993]; Michael GwynneDyer(history and philosophy, 1 995); Sarah Daniels (Janet Allvey)[communication
and theatre arts, English and women's studies, 1996]; Tom Regan (history and philosophy, 1996); and Roger W. Wilkins
(African American studies, 1998).
Susan Tattershall

College of Business

Darrell H . Cooper Endowed Chai r i n
Leadership
Funded by Darrell H. Cooper

A Collaboration to Improve Leadership
Darrell Cooper is one of the University's most dedicated supporters. He has been chairman of the board and owner of
Fernco, Inc., a multimillion-dollar international corporation that makes flexible connectors for pipes, since 1979. His work
with the University has included serving on the College of Business Development Board and the Board of Trustees, as well
as serving as chairman of the College of Business New Century Capital Campaign and chair of the Campaign for Scholars.
In 1994, he delivered EMU's commencment address and was recognized with an honorary doctorate of business administra
tion degree. Shortly after, Mr. Cooper's commitment to education led to a gift to fund an endowed chair in leadership in the
College of Business.

Darrell Cooper

Robert A. Lutz, retired vice chairman of the Chrysler Corporation and author of the book
Guts: The Seven Laws that Made Chryslerthe World 's Hottest Car Company, was the inaugural
Cooper Chair. Retired vice chairman of the Chrysler Corporation, Lutz is one of the most
colo1ful and successful business leaders of his generation. He discussed his book in an
inaugural lecture for the Cooper Chair.
Cooper chair holder
Dr. Stewart L. Tubbs, former dean of EMU' s College of Business, is the current holder of
the Cooper Chair. Tubbs served as the dean of the College of Business from 1 986- 1998. He

began his current role Jan. 4, 1999 and will serve in the endowed chair for a two and half year term. He will conduct research
on attitudes about how the College of Business can better prepare students for leadership roles. A seminar course in the
department of management focusing on leadership will be developed and he will develop a graduate certificate in leadership.
Goals
The Cooper Chair's contributions will result in students who are better prepared to accept leadership roles in business and
in the community. The University looks forward to enhancing its reputation as an institution that creates leaders through the
efforts of the current and future Cooper Chairs.
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Distingu ished chairs create lasting legacy
Distinguished chairs have a lasting effect on students, fac
ulty, and staff, as well as the University. They enhance the base
of knowledge at the University. Faculty appreciates the oppor
tunities to Work with leaders in their fields. For many students,
working with such leaders becomes a highlight of their educa
tion experience. Distinguishedchairsincrease the University ' s
profile as an institution that attracts top scholars i n many fields,
which in turn will attract the top students. The presence of
distinguished chairs may even change perceptions within the
department, including the creation of new specialization ' s and
knowledge bases.

Distinguished chairs are a unique way for an individual to
leave a legacy to the University. Distinguished chairs are
established through committing estates or planned gifts to a
specific academic discipline. Faculty are committing funds to
establish new distinguished chairs, and any individuals who
wish to show their commitment to education and the University
are encouraged to establish even more distinguished chairs.
Distinguished Chairs raise the bar for quality of education on
many levels, and the University community has plenty to gain
from the creation of new distinguished chairs.

PORTER, from page 2
On July 1, 1991, Dr. Porter re
sumed his position as Chief Execu
tive Officer of the Urban Education
Alliance, Inc., a non-profit founda
tion whose purpose is to assist urban
school districts to increase student
achievement and improve school e f 
fectiveness. During the following
six years, Dr. Porter created the Six

teen-Step Strategic Planning Pro
cess, designed to assist urban school
systems to succeed rather than just
survive; completed the Five Star
Project; completed preparation for
the In Search ofSuccess staff devel
opment concept; completed the Mod
ules for Success demonstration; re
fined the PAS System; authored a
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textbook entitled Teachers Can. . . , and
was instrumental in completing fund
ing of the Distinguished Chair in Ur
ban Education at Eastern Michigan
University.
In 1997, Dr. Porter helped create
the Institute for Education Reform at
Eastern Michigan University.
Dr. Porter has held national posts
by appointment from four United
States Presidents. He has been the
recipient of numerous awards and
honors, including induction into the
Michigan Education Hall of Fame in
1992, and in September 1997, the new
College ofEducation building at East
ern Michigan University was named
in his honor.

1.

8

Dr. Porter has published many
books and articles relating to educa
tion and has served on numerous state
and national commissions and advi
sory boards, including the National
Commission on Manpower Policy and
the National Advisory Council on
Social Security.
Dr. Porter is a member of several
boards of directors, including
Comerica Bank, the Charles Stewart
Mott Foundation, the Knight Founda
tion Education Board, WTVS Chan
nel 56, the Council ofMichigan Foun
dations and St. Joseph Mercy Health
Systems.

Goals

Goals for Porter Chair appointees
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include developing and disseminat
ing strategies for addressing issues
within urban school districts. The
Porter Chair will also advance the role
of community education in order to
enrich the lives of communities and
improve learner outcomes, promote
the University as a leader in urban
education reform, and attract promi
nent scholars to teach at the Univer
sity.
The Porter Chair is a fitting tribute
to a leader in education reform. The
goals and objectives are consistent
with Dr. Porter's efforts to improve
the quality of urban education and to
enhance the roles of community and
universities in these improvements.

1 50 FACTS

Pease Auditorium has been
the setting for -many different
types of concerts through the
years. Hundreds of nationally
known entertainers including
John Philip Sousa, Count Basie,
and Duke Ellington have per
formed at Pease.
Pease Auditorium was built
in 1 91 4 at a cost of $243,963.
The facility is named for Frederic
H. Pease, head of the conserva
tory of music and voice at EMU
from 1 858-1909.
The building was placed on
the National Register of Historic
Places in 1 974 and renovated in
1 995.
In the photo at left, Frederick
Alexander directs an EMU choir
--�.......... in 1 934.
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EMU footl::all. The Eagles host the Ball State Cardinals in the final home game of the season,
12:1 5 p.m. Rynearson Stadium. Call 487-1050.

11

Sesquicentennial documentary premiere. The History of EMU documentary
vide:> "Remember," 7-9 p.m., Sponberg Theatre. R.S.V.P. by Nov. 5. The program begins at
7:15 p.m., the showing of the video runs from 7:30-8:30 p.m. and there will be a dessert
reception following the video. Call 734.487.3122.

11
18
1

Board of Regents meeting. The Board of Regents meeting will be at EMU-Livonia. For

•

more information, call 487.2410 or visit their Web site at www.emich.edu/public/regents/

EMU-Livonia Grand Opening. EMU celebrates the grand opening of EMU-Livonia, 2-4:30 p.m., Six Mile Rd.
and ._275. President William E. Shelton and Board of Regents Chair Philip lncarnati will speak at a 2:30 p.m. ceremony. There
also will be interactive demonstrations of the facility's capabilities. Call 734.542.4EMU.
The Improvisational comedy troupe Chicago City Limits visits EMU, 8 p.m., Pease Auditorium. Tickets are $8 for EMU
students and $12 for the general public. Call 487.2282.
EMU Theatre presents "A Woman Called Truth," Nov. 20 and 21, 2:30 p.m., Quirk Theatre. There
also is an evening performance Nov. 20 at 8 p.m. For ticket information, call the Quirk Box Office
at 487.1221.
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· .\ r ,. Thanksgiving break. No classes and
'i
most University offices are closed.

Each month FOCUS EMU highlights some of the upcoming
Sesquicentennial activities. Be sure to collect all 1 2 for your
personal record of this special year. Look for the final calendar
page Dec. 7. For a more complete listing of events see the
University Calendar on the Web at:
www.emich.edu/public/public_information/calhome
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JOBSLINE
To be considered for v a 
cant positions, all Promotional
Openings Application Forms
MUST BE SUBM ITTED di
rectly to the Compensation/
.
Employment Services Office
and received no later than 4:45
p.m., Monday,Nov.8. NOTE:
LATE OR INCOMPLETE
FORMS WILL NOT BE AC
CEPTED.
The Compensation/Em
ployment Services Office an
nounces the following vacan
cies.

RESOLVE, from page 1
CLERICAUSECRETARIAL
(Mm1mum tu-weekly :)umryJ

CSBF20 1 3 CS-04
$790.27
Cashier, Cashier's Office. Hours:
7:30 a.m. to 4:30 p.m.; Tuesday
or Wednesday until 7 p.m.
FOOD SERVICE/MAINT.
(Minimum nouny :,aiaryJ

FMBF2007 FM-06
$7.58
Cu stodian, Physical Pl ant
(Floater). Hours: 1 1 p.m. to 7:30
a.m., Sunday through Thursday.

FMBF2008 FM-06
$7.58
Custodian, Physical Plant
(Strong H�p... Hours: 1 1 p.m. to
7:30 :.-:m: Sunday through Thurs
day.
PROFESSIONAUTECH.
(Minimum Bi-Weekly Sah1ry)

PTSA20 1 6 PT-07
$282.34
Coordinator: Lesbian, Gay, Bi
sexual, Transgentler Resource
Center, Dean of Students. 25%
Appointment. Yarious·hours.

ADMIN./PROFESSIONAL
,Minimum .:-,em1-Momn1y ::>aiary J

APAA0002 AP- 1 3a $3, 1 85.38
Academic Department Head,
HPER&D.
APAA2005 AP- 13a $3, 1 85.38
Academic Department Head,
Special Education.

An Affirmative Action/Equal
Opportunity Employer

Why I teach at
Eastern M ich igan U niversity

I

came to Eastern Michigan as a student in the
'80s because of the quality reputation of the
nursing education program. I graduated, in

large part, because of the opportunities a fforded me
and the supportive environment the university com
mW1ity created. I returned to the university to teach
because of these same unwavering commitments to
excellence in education.
I feel that I make a difference in the lives of
future and practicing n urses. Their commitment to
excellence, in turn, touches many others. This is a
personally challenging, rewarding and exciting time
to be involved with collaborative efforts with other
departments and university I community joint efforts.
Working to get domestic violence issues threaded
throughout the nursing curriculum has been one of
my most rewarding efforts.
My family is committed to education and
commW1ity. My son is an EMU freshman, my sister
taught business Jaw here and is a Washtenaw County
judge and my brother is a probation officer. That's
why I'm here-to carry on our family commitment
to education and community.
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Larry Rankin, Ph.D.
Assistant Professor,
Department of Nursing Education
Psychiatric Mental Health Nurse

C\I

>

0

z
>"
<(
c
en
w
:J
t-

EASTERN MIClilGAN UNIVERSITY
-C �t J.,e1trninig £A:J, T�

The cost is $250 and partici
pants are encouraged to regis
ter early due to limited space.
"Conflict in the workplace
is costly and disruptive. There
are better, systematic ways to
manage conflict that leaders
can use to improve the ir
organization's performance,"
said Hathaway, director of
Human Resource Develop
ment at EMU.
The conference will begin
at 8 a.m. with breakfast and
remarks by L. Randolph
Lowery, director of the Straus
Institute for Dispute Resolu
tion, Pepperdine University
School of Law. Morning
workshops include sessions on
mediation, employment dis
pute resolution and conflict
management techniques.
Granholm will be the key
note speaker during the after
noon break, which includes
lunch. Additional workshops
will follow addressing the ar
eas of professional mediation,
conflict resolutions in the pub
lic sector, international dis
pute resolutions, and medical
malpractice.
Justice Corrigan will round
out the afternoon by address
ing attendees on "The Future
of Court-Driven Alternative
Dispute Resolution (ADR) in
Michigan." Corrigan i s a
former executive board mem
ber of the Michigan Judges
Association and developer of
appellate ADR program.
A pre-conference skills
training workshop is set for
Thursday. Nov. I 1 , 9 a.m. to5
p.m. at the Eagle Crest Con
ference Center.
"The (pre-conference)
workshop is aimed at anyone
who is looking to build their
own skills and wants to roll up
their sleeves and learn more,"
said Hathaway.
There will be a reception
Nov. 1 1 to honor the 1999
recipient of the Bernard J.
O'Connor Award for Out
standing Contribution to the
Field of Dispute Resolution.
For registration informa
tion c a l l W i l l Hathaway,
734.487.4249.

